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Candidate Privacy Notice 
If you are a candidate for a position at DeLaval, please read this notice to find out how and for what purposes 

DeLaval collects, uses and otherwise processes data relating to you and other candidates in connection with the 

recruitment process. This notice may be supplemented by privacy notices for certain specific tools and services 

(e.g. any online test that you are requested to do as part of the recruitment). 

CATEGORIES OF DATA 

The following categories of candidate data may be processed by DeLaval: 

(a) Identification data (e.g. first and last name, civil/marital status, nationality, date and place of birth), 

contact details (e.g. address, telephone number and email address) and national identifiers (e.g. 

national ID/passport number, tax ID, government identification number, social security number, 

driver’s license and visa or immigration status). 

(b) Past and present employment details (e.g. job title, job description, company name and geographic 

location, salary and benefits), academic and professional qualifications (e.g. degrees, titles, skills, 

language proficiency and completed trainings) and other details included in your CV or job application 

(e.g. photograph) or otherwise provided to DeLaval as part of the recruitment process. 

(c) Notes from meetings with you, written references provided by you and notes from conversations with 

referees designated by you. 

(d) If applicable, details regarding positions offered to you, including contractual details. 

(e) Data that you add to your profile of any social network (e.g. LinkedIn) or to any recruitment tool used 

as part of the recruitment process. 

(f) If applicable, data provided by you in any test that you volunteer to participate in as part of the 

recruitment process (e.g. any personality test). 

(g) If applicable, data needed to administer and monitor your access to DeLaval’s premises (e.g. access 

cards and access logs) and your use of DeLaval’s IT infrastructure (e.g. user data and password 

reset data). 

(h) If applicable, data about legal claims concerning you. 

The supplementary privacy notices for specific tools and services may describe additional categories of candidate 

data that are processed by DeLaval. 

PURPOSES OF PROCESSING 

The candidate data that is held by DeLaval is used to administer and make decisions in the recruitment process. 

The data may also be used for administration and monitoring of access to DeLaval’s premises and use of 

DeLaval’s IT infrastructure and for management of legal claims. Furthermore, the data may be used for such other 

purposes which are reported in the supplementary privacy notices or in relation to collection or use of specific 

data, and anonymous/aggregate data may be used also for other purposes (e.g. for purposes related to the online 

tools used in the recruitment process, such as to compile statistics about how such tools are used). 

If you become an employee at DeLaval, your data may also be used to administer the employment relationship, 

to plan, organize, manage and follow up the work and for management of other employment-related activities. 

You will, in such case, receive further information about DeLaval’s processing of employee data. 

RECIPIENTS 

DeLaval’s candidate data is only to be accessed by the candidate to which the data relates and by personnel (or, 

where applicable, service providers) that need access to the candidate data for the respective purposes specified 

above. Therefore, unless otherwise indicated or evident from the circumstances, data relating to you that is held 

by DeLaval will only be disclosed to HR and the recruiting manager(s) (and their managers) as well as to personnel 

(or, where applicable, third party providers) that need access to the data in question for the administration of the 

recruitment process (e.g. recruitment consultants), for the technical administration of DeLaval’s premises and IT 

infrastructure (e.g. certain authorised IT personnel) or for the management of legal claims. The data may also be 

disclosed if required under applicable law. Furthermore, DeLaval may share anonymous/aggregate data with third 

parties (e.g. to compile statistics about how certain recruitment tools are used). 

Please contact DeLaval to find out which service providers, if any, that have access to the data relating to you 

that is held by DeLaval and for what purposes such service providers is granted access (access may, for example, 

be granted for outsourced recruitment services). 
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CONSENT AND LEGAL BASIS 

In relation to certain specific uses of candidate data, DeLaval may seek your consent before using the data. Such 

consent may, for example, be given using a specific consent form or by voluntary providing data after having been 

informed about how the data will be used (e.g. if you choose to participate in personality test for the purpose of 

the recruitment). 

Where data relating to you is used without DeLaval having sought your consent, the legal basis for processing of 

the data is that the processing is necessary for legitimate interests (the purposes specified above) pursued by 

DeLaval and which DeLaval, based on a balance of interests, deems not to be overridden by your interests or 

fundamental rights and freedoms. Certain processing of data relating to you may also be necessary for compliance 

with legal obligations. 

RETENTION AND SECURITY 

The data relating to you that is held by DeLaval will not be kept for a longer period of time than is reasonably 

necessary for the purposes of processing set out above. This means that, unless you are recruited or permit 

DeLaval to keep your data for future recruitment processes, you data will only be kept until the period for making 

legal claims concerning the recruitment process has ceased. However, if there are remaining claims between you 

and DeLaval, the data needed to manage such claims will also be kept for such purpose.  

DeLaval (or, as applicable, its service providers) has implemented physical, technical and organisational 

measures to ensure a level of security appropriate to the risks represented by the processing and the nature of 

the data. Such measures are implemented to: (a) ensure that the data can be accessed only by authorised 

personnel for legally authorised purposes; (b) ensure that no personnel is authorised to access the data other 

than those requiring access to such data; (c) ensure that all such authorised personnel are subject to appropriate 

obligations to keep the data confidential; and (d) protect the data against unauthorised disclosure and access and 

accidental or unlawful destruction, loss and alteration. 

The data relating to you that is held by DeLaval may, for the purposes and with the limitations described above, 

be transferred between all countries where DeLaval or its relevant service providers have presence. Where, in 

any other case than when requested by you or necessary for the management of a legal claim, data will be 

transferred from the European Union, DeLaval will apply appropriate safeguards to keep the data protected (e.g. 

“standard contractual clauses” adopted by the EU Commission). 

CALIFORNIA CONSUMER PRIVACY ACT (CCPA) 

For California residents, information relating to CCPA (including information on rights granted to California 

residents and how to exercise such rights) is available at http://www.delaval.com/legal/. 

FURTHER INFORMATION  

Subject to restrictions under applicable law, you have the right to request information about DeLaval’s processing 

of data relating to you, to access such data and to request DeLaval to correct, complete, update, lock or delete 

data relating to you that is inaccurate, incomplete, confusing or outdated. You also have the right to object, on 

legitimate grounds, to processing of data relating to you (in particular if entitled to do so under applicable data 

protection legislation) and to withdraw, with prospective effect only, any consent given by you regarding 

processing of such data. If you believe that the processing of personal data relating to you infringes applicable 

law, you may also lodge a complaint with the relevant supervisory authority. 

The recruiting DeLaval entity (i.e. the entity to which your CV is provided or that is identified in the applicable job 

posting) is the “controller” of your data. The data may, however, be processed also by other DeLaval entities for 

the purposes described above. Details of each entity in the DeLaval Group is available at 

http://www.delaval.com/legal/. 

Requests for further information can be made by sending a signed and dated written request to the recruiting 

DeLaval entity. Current contact information is available at http://www.delaval.com/legal/. 

UPDATES OF THIS NOTICE 

Additional functionalities may be added to DeLaval’s recruitment systems and processes in the future. DeLaval 

will update this notice to describe how and for what purposes DeLaval will process data in relation to such new 

functionalities. DeLaval may also update this notice to describe additional scope or purposes of processing of 

data in connection with the recruitment process. 

____________________ 

http://www.delaval.com/legal/
http://www.delaval.com/legal/
http://www.delaval.com/legal/

